PrevisionGroup
the presentation of test

Eysenck Personality
Profiler Short (EPP-S)



The test Eysenck Personality Profiler Short EPP-S was created for wide Internet audience. The test (the test
time is about 20 minutes) can use for adults. The questionnaire is intended for research and advisory work,
clinical practice. In business, the questionnaire is used in selection and appraisal of staff.

The dominant issue in personality research over the last decade has been concerned with the fundamental
structure of personality and the best measures of that structure. Exploratory factor analysis was used to
investigate possible three- and five-factor solutions to the Eysenck Personality Profiler (EPP; Eysenck, Barrett,
Wilson, and Jackson, 1992) which consists of 21 primary scales categorized under three super-factors.
Confirmatory factor analysis was also used, by means of structural equation modelling, to estimate the goodness
of fit of three- and five-factor models and little evidence was found to favour one solution over the other. A
shorter version of the EPP, which consists of just nine scales, seemed to favour a three-factor solution.

Eysenck, Wilson, and Jackson (1996, 1999) released a shorter version of the EPP. The present shortened
version of the EPP was produced because the original version was found too lengthy for some situations where
a quicker turnaround was preferred. Also the large number of traits, while advantageous where detailed and
expert consideration was possible, imposed a great load on the person analysing the data, and it was felt that a
shorter inventory, containing just 3 scales for each major variable, plus a Lie scale, would give sufficient
information for most purposes, particularly if the traits selected were felt to be particularly important for research
and applied purposes.

The test target: the Eysenck Personality Profiler Short EPP-S allows to get information about your personality,
habits and behaviour which help to determine your strong sides!



The test Eysenck Personality Profiler Short (EPP-S)

@ JluunocTHi npodmas no Alaeniky EPP-S - Ycnoeus Tecta

CTPHKTHFIE[ NMHWYHOCTH HepapxydyHa, ee OCHOBY COCTAEBNAET OrpoHMHOE KONMWYECTEO CEOMCTE, TAKHX,

KAk OBUWMTENBEHOCTE, TPEBOXHOCTh, HACTOMUYMBOCTE, HaAnopWHCTOCTh, ArpecCCHMHBHOCTh, HAEA3YHWEOCTL, NOWCK
 CTHHYNALHWK, CKNOHHOCTh K pPHCKY W T 1. CoTHH NoOAOGHBLIX CEONCTE GbINW ONUCAHH H H3IHMEpPEHH. 0OAHAK0 AnA

3AanoMHEeHWH DNPOCHHUKOB, W3MEPAWIKWX 3TH CBOACTBA (KOTOPHE YACTO, KCTaTH, X0pOoWo KOppendpyoT
MexAay co6oi), Tpe6yeTcd 3HAUMTENBHOE BPEMA, W NO3TOMY Llenecoo6pa3Ho cpa3y W3MepATbs KOMGWHaUWW

CBOHCTE. 3T0 NO3BOAWT NOAYUYHTE G0NLWKHIA 06LEM NONE3HON MHGOPHMaUWH 0 UBNOBEKE 38 KOPOTKHA
NpoMexyTok epereHd. BeaenawT 3 ocHOBHEX rpynny CEOACTE, KOTOPHM pPA3HHE ABTOPH AAKT pa3HHe
'HazBaHWA. B naHHOM TecTe Mu 6YAeM NONb3I0BATECA TAKMMM 0603HaYeHWaMK, Kak P (Mcuxotusm), E
(IxcTpaeepcua) U N (HelipotuamM). Takke HaMu MCNONb3YyeTca WHpoKo W3BecTHas wkana L (Moxs).

4
1y MYCK

H3MEpPAOIAN BHPAaXEeHHOCTs Y YENOBEKA NOTPEGHOCTH NPEACTAENATE CE6H B «NYUIIEM CBETES.

B wepapxWyeckof cTPYKTYpe NMMUHOCTH BHIEYKA3aHHLIE FPYNMb NPeACTanT B BUAE KOMBWHALWH
B38WMOKOpPPENHPYILKX UEpPT, AEAAWMXCA, B CBOW OUepeab, KOMGWHaLWeH NPUBLIYEK W CNeLHdpHUYECKHX
pearxuui. B ocHoBaHWK HepapxuuW pacnonarawTcs crnelyWgUUecKHe peaklHy, KOTOpPLIE PEAKO MOXHO
OTHECTH K XapakTepHLIM ANd WHAKBHWAYYHMA (HanpuMep, OTBET Ha TeNedOoHHBIH 3B0HOK), W NPUBHYHLIE
peaxUWy, KOTOpPLIE MWL H3PEAKa MOryT XapakTepy30BaTs YenoBeka (HanpuMep, BEXNWBOE NOBEAEHWE).
OpnHako Haj HAMKM HEACTPaWBal TCA TE CEOMCTEA, KOTOpPHE HMEET CHMEICA NOABEpraTs npoueaype
W3MEPEHMWA, TAK K8K DHW ABAAKTCA CTAbWNBHBMK M NPEACKA3YEMBMH COCTABAADWLHWMHA NHUHOCTH. CamMbuii
BEPXHWHA TUNONONHYECKHA YpOBEEHs HEPAPXHH 3aHMManT 3 HaMepeHusa NMUHoCTH (nokasartend P, E u N),
KOTOpPHE Upe3BHYaAH0 cTabMALHE W 06NananT BHCOKOH CTENeHb NnpeackaszyemocTd. CymecTeyer
o6WKpHas ndTeparypa no atumM Tpem paktopam (Eysenck & Eysenck 1985). koTopas conepxut He Tonbko
NCUXOMETPHUECKWA aHanyW3 CBOMCTB, HO W BCECTOPOHHER TEOPETHWUECKOE 0G60CHOBAHWE CTPYKTYPH
nuuHocTW. Tak, P. E v N B 3HAUWTENBHOR CTENeHH IBASKTCA NpoAYkTamd HacnencTteeHHocTH (JIHK), uto
660 D6HAPYXEHO MHOMOUYWCAEHHBIMH TEHETHUYECKHMUW HCCneAoBaHWaMK. CoBCeM HEAAGBHO MOMEKYNApHas
reHeTHKa CMOrna NoKansu30BaTh CrelWgHUEeCKHE NreHBl, KOTOPHE OTBETCTEEHHH 3a NposABAeHUEe
onpeaeneHHbLX CBORCTB.

IHK He MoxeT HanpaMy onpeaeniTs pasnuWuMs B NOBEAEHWHW, CAE0BATENBHO, I0/XHA GHTh
yuTeHa ponb GHMONOMMUYECKHX ONOCPEAYIMX GaKTOpPoE (NCHX0(H3HWONOrHUECKWX, TOPMOHANBHBIX W
HEApOTpaHCHMUTTEpPOB). HEKOTOpHE W3 HWX Yyaanochk BHABWTL B pE3YNbTaTe 60ALWOro YHCAa NpoBeAeHHBIX
wccnenoeaHuil (Zuckerman, 1991). BueoAw W 3aKN0UYEHHA NOAOBHBX NCHX0GHU3HONOMHUECKHX TEOPHA BhiNK
NPOBEPEHH B MCHXO0NOrHUYECKWX NaGoparopuax 4 NoATBEPAWNK 061yl Teopuyio Tpex ¢pakTtopoe (Furnham,
1992). Kopoue roeops. koHCTpykTH P-E-N peansHo cyuectBywT. SBAAKTCA SHAUMMBMH XapaKkTepUCTHKaMH
MAYHOCTH M MOMYT GHITh H3MEPEHHI.

Ina uccnenoBaTeNsCKUX LENei W NPUKNaAHoro HCNons30BaHWA (HanpyMep, B npodgoT6ope)
uenecoo6pasHo NpuMeHaTs Hapaay c PEN apyrve uaMeputensHbeie npoueaypu. 3To NOMOXeT BHAEAWTE
COBOKYMHOCTb YEpT, HaMbGonee peneBaHTHYW WCCAEADBATENbCKHM MW MPOW3BOACTBEHHBIM LIEAAM, &
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The test Eysenck Personality Profiler Short (EPP-S)

@ JluunocTHii npodkns no Alzenky EPP-S - Tect

3T0T ONpoCHUK paspaboTaHd AN TOro, UTo66 NOAYYHTE WHgpopHrauuin o Bawed nMuHOCTH, NpUBHIUKAXx U
noeeaeHWW. Ha ocHoBe peaynsTaTtoB TecTa MoxeT 6uTe NonyueH noptTpeTt Bawed nMuHoCTH, KOTOpHLIA
noMoxeT onpeaendTe Bawu cunsHee cTopoHu. OTEEUARdTE HAa BONPOCH YECTHO W 6KcTpo. Bo Bpemeru Bu
He orpaHdueHds. B cpeanem tpegyerca 15-20 MUHYT, uT060 0TEETUTE Ha 200 Bonpocoe Tecta. [lng oTeBETA
HaxmuTe kHonky <lAx «<HET> unu «HB» (He mory exGpaTts) NPpOTHE COOTEETCTEBYWWEro BONpoOCa.

‘Bonpocw tecra 1-10

1. CeBolicTEEeHHO nW BaM 6eCNOKOWTLCA W3-38 NYCTAKOB?

2. Y Bac yacTo BO3HWKAET XenaHWe 6uTb KeM-HUEBYAL ApYrum?

3. HacTto nu uaMeHawTca Baww untepecu?

4. bueaeT n4 y Bac wHorna takoe yyecTeo. 4To Bw HUYEro He MoxeTe aenaTe Tak,
KaK HYyxHO?

'h. Ecnu BaM npuxoAMTCA XA8Te AW Ta HECKONLKO MHHYT. Bu npeanouuTtaeTe
BMECTO 3TOro0 NOAHATLCA NO AECTHHLUe?

6. B Bcerna roToBs NpU3HAaTh CBOW OWHMGBKU?

7. Bel 06HUYHO HE NPOTECTYETE NPOTHB ABACTBMA HAYanscTBa?

. Bu BcErna cnopuTe. ecny YysepeHL., 4To Npaew?

9_Bam HpPABWTCA paGoTa, TPeGywad SHCTPLX AeHCTEHRT

SUEIFAGAGIENENENRLG

10. BaxHo nu ana Bac HpaBUTLCA BoNLWOMY YMCY monei?
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The test Eysenck Personality Profiler Short (EPP-S)

SIvuHoCTHHIA Npogmnb no AkzeHwry EPP-S - Pezynbntat Tecta

Tt 3
E1: D6wuHrenpbHoCTE E3: Hanopucrocte M1: TpesoxHocTh

OEPABOTKA PE3YMbTATOB TECTUPOBAHWA

O6pa6oTka pe3ynsTaATOB TECTHPOBAHWA EHNONHAETCA NporpaMMoi aeTomariueckd. NMoacuer
6annoE OCYWECTENAETCH C NOMOULI COOTBETCTBYHIMWX KAWUEH, KOTOPHE NO3BOAAI0T NOAYUYHTE 4
CAEAYIOWMX COBOKYNHBIX 3HAYEHUA:

{a) cymmapHwi 6ann EPP-5 no E wkanam (E1: O6wurensHocte EZ2: AktueHoCTe, E3: HanopucTocTs):

{b) cymmapHwi 6ann EPP-5 no N wkanam (N1: TpeeoxHocts, N2: HenonHoueHHocTs, N3:
MopaeneHHoOCTL);

{c) cymrmapHwit 6ann EPP-5 no P wkanam (P1: CknoHHocTe K pucky: P2: MMnynscueHocTs, P3:
BezoTEETCTBEHHOCTL);

{d) cymmapHwi 6ann EPP-5 no L wkane.

Mopcuert No nwGo0A WKanNe NPOM3BOAMTCA NYTEM NpUEGaBNEHUA ABYX 6aNN0E 38 KaXALH 0TBET
«[a» unu «<HeTts, coenapawwuii c <fa» unu <HeT> B KNUe No AaHHOM WKanNe, a TaKke NpUGaBNeHWd 0AHOID
Ganna 3a KaxAbd Bu6op BapyaHTa «<He mory Be6parte> no aaHHo#i wkane. MonyuuBwascs cyMMa W ecTb
pe3ynsTHUpYLWKIA 6ann No AaHHOH wkane. 3aTemM BHUHCARETCH cpeaHee sHaueHue E, N u P. cnoxue
pe3ynsTHpYKwUKe Ganns No TPEM COOTEETCTBYHWWM WKanaM, Bxoasuwum g coctae E, N w P, nocne uero
NOAYYEHHHE CYMMB AEAATCA Ha 3.

PezynsTupyromuia 6ann EPP-5 no wkanam

Cyrma E1 (o1 0 po 40 6annoe): 19;
Cyrma EZ2 (o1 0 po 40 6annoe): 18;
Cyrma E3 (o1 0 po 40 6annoe): 18;
Cyrma N1 (o1 0 no 40 6annoe): 15;
Cyrma N2 (o1 0 no 40 6annoe): 18;
Cyrma N3 (o1 0 no 40 6annoi): 21;
Cyrma P1 (o1 0 po 40 6annoe): 22;
Cyrma P2 (o1 0 po 40 6annoe): 24;

BuifiTH U3 TecTa
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The test Eysenck Personality Profiler Short (EPP-S)

M1: TpesoxHocTh MN2: HenoaxoueHHocTe

El: OGWMHTENLHOCTE

Kak cneayeT Mx caMoro HaA3BaHWA WKaNL, HaGpaBWwKWe BHCOKWA 6ann no Hel CKAOHHK
MCKaThk 06mecTea ApYrux noaei. MM HpaBATCcA pa3nuMuHble co6paHHa, BEUEPHHKH, MPHEMB
rocTed, AMCKOTEKH, 06BYHO OHHW C NErKocThbi0 3HAKOMATCA C NHNALMUW, YYBCTBYHT Ce6q
HEMNPWHYXAEHHO W AOCTATOYHO YBEPEHHO B 06MECTBEHHLX MecTax. 1o KoHTpacTy © HUMKW nWua
C HU3KWM 6annoM no aToi WKane NpeaAnoYHTanT KpYr W36paHHbIX HEMHOMOUYKCAEBHHEIX APY3eHd W
IAHATHA, NPEANONaraniWe aBTOHOMHOCTE H YEAWHEHWE, HanNpMMep: UTEHHWE, pUCOBAHME,
pa6oTa Ha KoMnbTepe. OHW UCNETHBAKT 3AaTPYAHEHWA B EHGOpE TEMB ANS pa3roeopa |
YKAOHAKTCA OT TATOCTHHIX A9 HWX COLMAaNbLHLIX KOHTakToB. Bucokui 6ann no wmkane
OGIMTENBHOCTH - KNWUYEBOHA NOKA3ATENb SKCTPABEPCHHW, B TO BPEMA Kak HU3Kas 06WWTENBHOCTE
ABNAETCA KOMNOHEHTOM HHTPOBEPCHH.

CHHEI N3 {o1 0 no 40 6annoe): 21;
Cyrma P1 (o1 0 po 40 6annoe): 22;
Cyrma P2 (o1 0 po 40 6annoe): 24;
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The test Eysenck Personality Profiler Short (EPP-S)

@ lwunoctabib npoduns no Akzenky EPP-S - fluarpamma EPP-S '_ {
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The test Eysenck Personality Profiler Short (EPP-S)

@ lwunoctabib npoduns no Akzenky EPP-S - fluarpamma EPP-S
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